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34 TH ANNUAL  MEET ING  OF  THE
LOCAL  GOVERNMENT  INSURANCE  TRUST

THURSDAY  OCTOBER  21 , 2021 
DOUBLETREE  HOTEL , ANNAPOL IS , MD



Health benefit costs keep rising.  

LGIT Health puts you in control.

Surplus. Transparency. Savings



The Local Government Insurance 
Trust (LGIT), a member owned risk 
and insurance pool for Maryland local 
governments, was founded in 1987 for the 
public sector by the Maryland Association 
of Counties (MACo) and the Maryland 
Municipal League (MML). Currently, 
LGIT has 191 participants.

EXECUTIVE SUMMARY 2021

PRIMARY GOALS 
OF THE TRUST

•	 Achieve insurance coverage for counties, municipalities, 
and related public agencies in Maryland

•	 Provide member services in-house and obtain 
volunteer services when advantageous

•	 Review, analyze, and improve customer service

•	 Develop rate, risk management, and cost containment 
strategies to maintain the financial integrity of LGIT

When established, LGIT responded to 
a situation of diminished availability 
and escalating costs for commercial 
insurance. Since its inception, the 
Trust has provided coverage at 
competitive rates to benefit local 
governments, and ultimately the 
taxpayers of the State of Maryland.
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The Local Government Insurance Trust (“the Trust”) is an insurance pool created in 1987 in response to the lack of available, 
affordable insurance for Maryland’s local governments. Because the Trust is local to Maryland, and is owned and operated by 
Maryland’s local governments, its primary purpose is to resolve the risk management needs of its members. Unlike a typical 
“insurance company,” the Trust is a nonprofit organization, governed by its members through an elected Board of Trustees. Members 
can directly access the Board of Trustees, the Chairman of the Board and the Executive Director concerning their risk management 
and insurance issues. 

While 2021 has presented its unique challenges, the one thing that Maryland’s local governments have not had to worry 
about this year is insurance coverage. I am proud to say that the Trust continues to serve the needs of Maryland’s Municipalities 
both now and in the future. Our member quarterly surveys revealed that our employees have continued to diligently serve your 
needs in FY 21 while working remotely for much of the year. Crises such as this are not new to the Trust.

FY 2021 was also incredibly challenging year due to an increase in the number of police liability and automobile claims received 
resulting in in large underwriting losses. Fortunately, the Trust also had one of its best investment years ever which more than covered  
for the losses. 

In Fiscal year 2021, the Trust retained all of its member municipalities and all its member 
counties from the previous year. In fiscal year 2021, Trust membership includes 17 counties,  
147 municipalities, 23 sponsored entities, the Maryland Municipal League (MML), the Maryland 
Association of Counties (MACo) and the Local Government Insurance Trust.

Training continues to be a primary focus of our risk management efforts, because the better 
trained employees are, the fewer losses they will incur. In fiscal year 2021, despite the continuing 
challenges presented by the COVID-19 Pandemic, the Trust provided 21 in person training and 
educational opportunities across the state, which were attended by 493 local government officials 
and employees. More information can be found in the Trust’s Executive Director’s Transmittal 
letter for the Annual Financial Report (AFR) concerning the virtual training provided by the 
Trust. 

In 2021, the Trust also continued its outreach to organizations and groups representing and/
or affiliated with the Trust members. These groups included the Maryland Sheriff’s Association, 
the Maryland Police and Correctional Training Commission, the Maryland GFOA, the Chesapeake 
Employers Insurance Company, the Public Risk Insurance Management Association, the National 
League of Cities Risk Information Sharing Consortium, the National Association of Counties 
and of course, MACo and MML. The Trust continued its sponsorship with MACo, MML, and the 
School of Public Policy at the University of Maryland, to conduct the Academy for Excellence in 
Local Governance.

From a financial standpoint, for fiscal year 2021, the Trust reports an overall increase in net position of approximately 
$7,784,000 which is net of the $3,245,000 returned to LGIT members in the form of premium credits. The premium credits were 
granted as follows: $2,123,000 was returned to the members of the Primary Liability Pool (PLP), $796,000 to the members of the 
Property Pool and $326,000 to members of the Excess Pool. We also anticipate returning an additional $3,150,000 of credits in 
the coming fiscal year 2022. Overall, the Trust continues to maintain a very healthy reserve and is in excellent financial condition 
with a net position over $60,000,000. Information regarding the rate stabilization credit program can be found in Note 7 of the 
Notes to the Financial Statements contained in this AFR

Also included in the AFR are the Transmittal letter and Management’s Discussion and Analysis, which provide detail 
regarding the financial operations of the Trust. Additionally, the basic financial statements include the Notes to the financial 
statements, which are an integral part of the annual report. The annual audit went very well largely due to the quality and the 
stability of the staff in our Finance Department and the work of our Finance/Audit Committee.

My sincere appreciation is extended to all members for their support, input and ideas that have made the Trust what it is 
today. I also express my gratitude to my dedicated fellow Board members and the many local government officials who serve on 
the Trust’s committees. These volunteers are to be commended for their extra effort in making this year a great one.

Finally, I would like to take this opportunity to thank the highly experienced staff for its hard work throughout the year. Their 
commitment and dedication to Maryland’s local governments are what sets us apart from the competition.

Respectfully submitted, 
John D. Miller, Chair
Burgess, Middletown

CHAIRMAN’S 
MESSAGE

JOHN D. MILLER
Chairman
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John D. Miller
Chair

Ted Zaleski
Vice Chair

Abigail McNinch
Secretary

Scott A. Hancock Michael J. Sanderson Tracy Gant

Shelley L. Heller Eric Jackson Emily Keller

Amy Lanham John E. O’ConnorDaniel Mears

BOARD OF TRUSTEES2020—2021
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8:30 – 9:00 a.m.	 Registration - Continental Breakfast
9:00 – 9:20 a.m.	 Business Meeting
	 Chairman’s Report
	 Business, Administrative Updates

9:20 – 9:30 a.m.	 Break

9:30 – 10:30 a.m. 	 Employment Considerations – COVID – 
	 HR Portal Online Training 
	 Matt Peter, Esq., LGIT HR Director
.
10:30 – 10:45 a.m.	 Break

10:45 – 12:15 p.m.	 Law Enforcement Challenges & Solutions
	 Steve Campbell – Law Enforcement Expert
	 Legal & Liability Risk Management Institute

12:15 – 12:30 p.m.	 Closing Remarks

12:30 – 1:30 p.m.	 Lunch

1:30 – 3:30 p.m. 	 Academy for Excellence in Local Governance:
	 Employment Issues (Core)  
	 (IN-PERSON AND VIRTUAL)
	 Kevin Karpinski, Esq. 

AGENDA

LGIT’s 34th Annual Meeting
October 21, 2021

DoubleTree Hotel
Annapolis, Maryland
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Contact: Ken Huber | KHuber@psafinancial.com
www.psafinancial.com/LGIT

PSA + LGIT Health:
Partnering for your success

► REGULATORY COMPLIANCE
Evolving healthcare legislation requires continuous benefits plan compliance oversight, which may be overwhelming for your organization. Take a
deep breath—we can help.

► PRESCRIPTIVE ANALYTICS AND CLINICAL MANAGEMENT
Feeling out of control with ineffective measures for healthcare cost management? Our methodology gets more of your high risk employees
engaged with carrier management for improved healthcare outcomes and a corresponding reduction in claims.

► EMPLOYEE ADVOCACY
Many brokers push off employee issues to the carrier or HR team. Not PSA! All employees and
their dependents have access to our in-house Client Advocate Team of trained benefits
specialists.

► CUSTOMIZED EMPLOYEE COMMUNICATIONS
Don’t let confusing or poorly crafted communications detract from the hard work you put into
building an awesome benefits plan. We build custom communications to make your plan shine
and help your employees feel informed and confident in their benefit elections.

► INTEGRATED FULL-CYCLE WORKFORCE MANAGEMENT SOLUTIONS
One solution for all your workforce management needs. Say good bye to paper and redundant
work and say hello to a single, streamlined and integrated system.

We are excited to further 
strengthen the LGIT Health 
program by partnering with PSA. 
Maryland municipalities and 
counties can now have access to 
one of the regions most trusted 
employee benefits advisors.

-Tim Ailsworth
Executive Director, LGIT

PSA Insurance and Financial Services is proud to announce our new partnership with LGIT Health as 
their exclusive broker/distribution partner! PSA is the Mid-Atlantic region’s leading independent 
insurance brokerage, providing employee benefits and HR consulting solutions. With our vast 
knowledge, experience and resources, we can provide national-caliber capabilities with local service.

You’re the benefits superhero. We’re your secret weapon.
Our seasoned pros can provide you with a single source solution for all your employee benefits needs by working as an extension of your HR team.



STEPHEN 
CAMPBELL 

This presentation will discuss the importance of  
having a culture in a locality that expects  
professional policing. This culture begins  
with elected and appointed officials.

Stephen Campbell began his 
law enforcement career with the 

Providence Rhode Island Police 
Department which employs 500 sworn 

officers and retired after 28 years at the 
rank of Major, Chief of Detectives. He has 

conducted over 115 homicide investigations 
and dozens of suicides, accidental and natural causes  
death investigations. 

Steve has been a Law Enforcement Trainer and Consultant with the Legal and 
Liability Risk Management Institute for thirteen years. He is the Director of 
Policy Development and Agency Auditing. 

Steve regularly conducts law enforcement agency and detention facility 
assessments focusing on high-risk and high liability operations. Steve is 
a graduate of the Senior Management Institute for Policing at the Police 

Executive Research Forum (PERF) at Boston University. He attended the 
Williams Homicide School, New York State Police. 

Steve holds a Bachelor of Science Degree in Administration of Justice 
from Roger Williams University, Bristol RI and a Master of Science 

Degree in Administration of Justice from Salve Regina University, 
Newport RI. United States Military, Active Duty, United States 

Air Force. Honorably discharged with the rank of Sergeant. 
Provided law enforcement and security related duties on 

military installations in the United States and abroad.
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Employment Issues Session/Overview
This workshop will provide an overview of preferred employment practices. 
The speaker will address how positions should be advertised and interviews 
conducted. Learn about risk management techniques concerning proper 
supervision of employees, as well as appropriate procedures for disciplining employees. 
A portion of this workshop will be devoted specifically to the legal aspects of 
furloughing and laying off employees.

SESSION INSTRUCTOR
Kevin Karpinski, Esq. is the managing partner in the law firm of Karpinski, 
Cornbrooks & Karp. He concentrates his practice in defending civil rights claims, 
including claims of employment discrimination, use of excessive force by police 
officers and other claims filed against public entities and their officials.

Core

Employment Issues Considerations — 
Covid — HR Portal
This session will focus on current employment issues facing LGIT members, 
including issues related to the COVID-19 virus and harassment in the workplace.  
After discussing the issues, we will also discuss the value added benefits available 
to LGIT members to address these issues, including the HR Compliance Portal, 
LocalGovU (Lexipol), and the Employment Law Hotline. 

SESSION INSTRUCTOR
Matthew Peter, Esq. is the Human Resource Director for Local Government 
Insurance Trust and a staff attorney. Matt defends LGIT members, their public 
officials and law enforcement personnel in state and federal civil lawsuits, and assists 
staff and LGIT members with risk management issues. Matt received his JD from 
Syracuse University College of Law in 1998. Prior to joining LGIT he worked for over 
six and a half years at the law firm of Karpinski, Colaresi and Karp where he worked 
on various types of cases including matters involving LGIT members, their public 
officials and law enforcement personnel.
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The LGIT Training Award is presented to a member that  
recognizes the value of and strives to participate in LGIT  
seminars and trainings. The 2021 honoree is:

Wicomico County 
Wicomico County consistently takes advantage of LGIT-sponsored training classes 
and seminars. The County’s frequent participation in workshops, seminars, online 
training and hosting LGIT-sponsored training classes demonstrates its commitment 
to loss prevention and loss reduction through education.

Special recognition must be made for the outstanding effort made by County 
personnel and leadership to train Wicomico County’s personnel. Wicomico hosted 
several important classes during fiscal year 2021 despite the challenges of the 
COVID-19 restrictions enabling personnel to take advantage of a wide variety of  
LGIT training courses. 

With this outstanding effort, it is obvious that Wicomico County understands the 
benefits and positive impact loss control and risk management training can provide. 
County attendance at training continues to benefit not only Wicomico County staff 
and personnel, but the citizens of Wicomico County and the community as a whole. 

GLOBAL
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$2021

TRAINING AWARD 

The Local Government Insurance Trust appreciates the strong partnership it has  
with Wicomico County in risk management training participation.
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The LGIT Claims Award is presented to a member that 
exhibits exemplary efforts to effectively process claims.  
The 2021 honoree is:

Calvert County 
Calvert County is the FY 21 recipient of the LGIT Claims Award for excellence in 
reporting, investigation and reduction of claims. Calvert County continues its efforts for 
more efficient and effective claims handlings. Helping reduce time that a claim remains 
open and working toward quick resolution.

County employees are always available to provide investigative assistance to the  
LGIT’s claims staff. 

Additionally, County employees continue to make efforts to control/mitigate losses. 
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CLAIMS AWARD 

The Local Government Insurance Trust appreciates the strong partnership it has  
with Calvert County and congratulates the County for its exceptional effort in  
claims management.

2021
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The Risk Management Award is presented to the members 
that consistently demonstrate excellence in and continuing 
commitment to loss reduction, ongoing training, adherence 
to LGIT’s Risk Management Guidelines and using LGIT’s 
resources. These are the Members that scored 100% on the 
annual Loss Control Credit Survey. The 2021 honorees are:

Calvert County
Calvert Library
Caroline County Library
Carroll County
Carroll County Public 

Library
Cecil County
Charles County
City of Hagerstown
City of Havre de Grace
City of Laurel
City of New Carrollton
City of Salisbury
City of Seat Pleasant

City of Westminster
Commissioners of St. 

Mary’s County
Garrett County Community 

Action Committee Inc.
Howard Community 

College
Kent County
Kent County Public Library
St. Mary’s County 

Metropolitan Commission
Town of Bel Air
Town of Betterton
Town of Charlestown

Town of Edmonston
Town of Emmitsburg
Town of Hampstead
Town of Hancock
Town of Henderson
Town of Hurlock
Town of La Plata
Town of Rock Hall
Town of Upper Marlboro
Village of North  

Chevy Chase
Wicomico County
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RISK MANAGEMENT AWARD 

The Local Government Insurance Trust appreciates and applauds these 
members’ outstanding efforts and commitment to effective risk management 
policies, programs and strategies.

2021
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The LGIT Life Saver Award is presented to an employee of a 
LGIT member who has been directly responsible for saving a 
human life beyond their normal duties. There are two honorees 
this year from Howard County.
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LIFE SAVER AWARD 

Tabitha Kanagie 
and 
Ian Smith
On August 6, 2021 Tabitha Kanagie and Ian Smith, park rangers with Howard County, 
were on routine patrol. They responded to a medical emergency at Rockbun Branch 
Park and were instrumental in saving the lives of two individuals who had overdosed.

Upon arrival, they were met by a group of people who directed them to the two 
unresponsive individuals. The two park rangers found both men unresponsive, without 
a pulse, not breathing and blue around their lips. Without hesitation rangers Kanagie 
and Smith administered first aid and Narcan. Ranger Smith began CPR while Ranger 
Kanagie prepared an AED for victim number 2. The two rangers revived both patients 
and remained with them until the arrival of fire and rescue units. 

Their swift actions saved the lives of the two victims by providing outstanding  
service and devotion to duty reflecting great credit to themselves and their actions, 
Howard County Recreation and Parks, its park rangers and Howard County.

2021
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The LGIT Law Enforcement Memorial Training Grant was 
created to recognize the dedication and sacrifice made by the 
Trust’s law enforcement agencies and it is dedicated to their 
efforts to protect and serve the citizens of Maryland’s local 
governments. This year’s Law Enforcement Memorial Training 
Grant honoree is:
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LAW ENFORCEMENT  
MEMORIAL TRAINING GRANT

City of Seat Pleasant
The LGIT Law Enforcement Memorial Training Grant Program provides $5,000 
to a single Trust member. The purpose of this grant award is for the recipient 
government member to send a designated law enforcement candidate to a police 
training academy for basic training. Funding is provided to cover all costs related 
to the candidate becoming a certified law enforcement officer.

2021
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No Underwriting!
Guaranteed Acceptance!

POST-65 HEALTH INSURANCE
TAILORED TO YOUR RETIREES

Access to a� ordable health insurance is a necessity 
for fi xed-income seniors. Local Government Insurance 
Trust (LGIT) has partnered with AmWINS Group Benefi ts 
to o� er a voluntary retiree health insurance program, 
featuring:

• Medicare Supplemental 
Insurance (Parts A & B)

• Prescription Drug Insurance 
(Part D–with no donut hole)

• Dental and Vision Plans
• Licensed Enrollment and 

Service Specialists

This is a fully voluntary program, so organizations can 
feel comfortable o� ering a comprehensive program to 
their retirees with no insurance liability and no cost to 
the employer.

Currently providing a subsidized plan? AmWINS can 
also assist groups with alternative solutions, including 
adding a voluntary program for employees who may 
not be eligible for subsidized benefi ts.

Ready to learn more?  
Contact:  Michele Keplinger
LGIT Communications & Member Services Manager
MicheleK@lgit.org   |  O�  ce: 443.561.1700

LGIT Post65 Ad 2019.indd   1 6/3/2019   11:25:07 AM



Membership 
Acknowledgment 
2021
Recognizing  
Longevity  
in the  
Trust

Town of Preston
Maryland Municipal League 

Maryland Municipal Insurance Agency Inc.
Town of Hillsboro
City of Greenbelt

Town of East New Market
Town of Chevy Chase

30 years

Town of Poolesville
Town of North Beach

Dorchester County

25 years

Town of Upper Marlboro
Town of Ocean City

Town of Deer Park
Corporation of Clear Spring

Town of Berlin

20 years

Village of Martin’s Additions

10 years
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2021
2021 BOARD OF TRUSTEES

AND REPORTING COMMITTEES

BOARD OF TRUSTEES
John D. Miller, Chair .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .                                Town of Middletown

Ted Zaleski, Vice Chair .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .                                 Carroll County

Abigail McNinch, Secretary  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .                              Town of Denton 

Scott A. Hancock, Ex-Officio  .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   Maryland Municipal League (MML)

Michael J. Sanderson, Ex-Officio  .  .  .  .  .  .  .  .  .  .          Maryland Association of Counties (MACo)

Tracy Gant .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .                                     Town of Edmonston

Shelley L. Heller .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .                                       Kent County

Eric Jackson  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .                                        Charles County

Emily Keller  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .                                     City of Hagerstown 

Amy Lanham .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .    Howard County 

Alan McCarthy (term ended Nov. 2020) .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .                        Cecil County

Daniel Mears .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   City of Bowie 

John E. O’Connor  .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   St. Mary’s County

EXECUTIVE COMMITTEE
John D. Miller, Chair .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .                                Town of Middletown

Ted Zaleski, Vice Chair .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .                                 Carroll County

Abigail McNinch, Secretary  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .                              Town of Denton

Scott A. Hancock, Ex-Officio  .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   Maryland Municipal League (MML)

Michael J. Sanderson, Ex-Officio  .  .  .  .  .  .  .  .  .  .          Maryland Association of Counties (MACo)
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2020–2021
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RISK MANAGEMENT COMMITTEE
John E. O’Connor, Chair .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .                               St. Mary’s County

Marcus Odorizzi, Vice Chair .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .                             City of Rockville

Scott A. Hancock, Ex-Officio  .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   Maryland Municipal League (MML)

Michael J. Sanderson, Ex-Officio  .  .  .  .  .  .  .  .  .           Maryland Association of Counties (MACo)

Michael Bibb  .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   Town of Saint Michaels

Tracy Gant .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .                                     Town of Edmonston

Patricia Haag .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .  City of Laurel

Jenifer Ellin .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   . Charles County 

John D. Miller .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .                                    Town of Middletown

Karen Nusic .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .                                         Cecil County

UNDERWRITING COMMITTEE
Emily Keller, Chair  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .                                 City of Hagerstown

Scott A. Hancock, Ex-Officio  .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   Maryland Municipal League (MML)

Michael J. Sanderson, Ex-Officio  .  .  .  .  .  .  .  .  .  .          Maryland Association of Counties (MACo)

Daniel Baden  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .                               ……Town of University Park

Corey Bradley  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .                                     City of Annapolis

Brian DeMay  .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   City of Westminster

Cecilia Devilbiss  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .                                    Carroll County

Michael Krantz  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .                                     Town of Bel Air

Amy Lanham  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .                                      Howard County

Joe Schroyer .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .                                       Garrett County

2020–2021 REPORTING COMMITTEES
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FINANCE & AUDIT COMMITTEE
Ted Zaleski, Chair .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .                                     Carroll County

Scott A. Hancock, Ex-Officio  .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   Maryland Municipal League (MML)

Michael J. Sanderson, Ex-Officio  .  .  .  .  .  .  .  .  .           Maryland Association of Counties (MACo)

Stephen J. Gindes .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .                            Maryland Municipal League

Shelley L. Heller .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .                                       Kent County

Eric Jackson  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .                                       Charles County

Byron Mathews  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .                                      City of Bowie

Alan McCarthy (term ended Nov. 2020) .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .                        Cecil County 

John D. Miller .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .                                    Town of Middletown 

CLAIMS COMMITTEE
Abigail McNinch, Chair  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .                                Town of Denton

Scott A. Hancock, Ex-Officio  .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   Maryland Municipal League (MML)

Michael J. Sanderson, Ex-Officio  .  .  .  .  .  .  .  .  .  .          Maryland Association of Counties (MACo)

N. Lynn Board .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .                                    City of Gaithersburg

Daniel Mears  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .                                        City of Bowie

John D. Miller .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .                                    Town of Middletown

John Stevens  .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   . Charles County
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34TH ANNUAL MEETING SPONSORS

ALLIANT INSURANCE
With a history dating back to 1925, Alliant Insurance Services is one of the nation’s leading 
distributors of diversified insurance products and services. Operating through a national 
network of offices, Alliant Insurance Services offers a comprehensive portfolio of services to 
clients, including: Specialty Insurance Programs, Commercial Insurance, Employee Benefits, 
Risk Management and Business Services. Visit us online at www.alliantinsurance.com.

AMWINS GROUP BENEFITS
In partnership with the Local Government Insurance Trust (LGIT), Amwins is focused on 
providing a unique employee benefit solution at no cost to Maryland Municipalities. Our 
Voluntary Retiree Medical Program will provide your employees with access to our Medicare 
Concierge service along with a dedicated team of Benefits Specialists. Through this LGIT 
concierge program, Maryland Municipal employees will have access to competitive and 
comprehensive benefits. Our Team of Benefits Specialist are here to help your employees 
better navigate Medicare and select the coverage that best fits their personal and financial 
needs. Contact Jeff Morris at jeff.morris@amwins.com or 401.734.5940 to learn how 
simple it is to add this program today.

BENECON GROUP/LGIT HEALTH 
Since 1991, The Benecon Group has been a leader in developing and administering Health 
Insurance Cooperatives for Public Sector clients.  Benecon specializes in building self-funded 
programs that help employers save precious premium dollars while providing outstanding 
coverage to their employees.  Since 2010, Benecon has partnered with the Local Government 
Insurance Trust (LGIT) to provide health benefits to the membership through the LGIT 
Health Cooperative. Through FY21, twenty four Maryland communities have experienced 
the savings and excellent employee benefits through the LGIT Health Program.  If you are not 
a Member yet, please contact us for additional information on ways you can save money by 
joining LGIT Health. 888-400.4647. Web Address: www.benecon.com
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CHESAPEAKE EMPLOYERS’ INSURANCE COMPANY 
Chesapeake Employers’ Insurance Company is proud to be your Workers’ Compensation 
Insurance Specialist.  Our local presence and unwavering dedication to Maryland employers, 
counties, municipalities and their employees have made us Maryland’s largest worker’s 
compensation carrier. The Chesapeake difference: competitive insurance premiums, proven 
history and knowledge of Maryland Counties’ workers’ comp needs, unmatched loss control 
and safety assistance, quick and easy online services, local and expert claims management, 
vigilant fraud fighting capabilities, and a dedicated in-house Legal department.  For more 
information, connect with your local agent or visit us online at www.ceiwc.com.  

CIGNA 
Managing benefits for public sector employees poses unique challenges. With Cigna,  
you work with a team of experts – focused on serving the unique needs of local  
governments. We’re committed to our partnership with LGIT that allows us to provide 
strategic guidance and the support you deserve. We help local governments find innovative 
ways to design a cost-effective health and wellness solution that meets the unique needs of 
your organization – within your existing fiscal budget. To learn more about Cigna, visit us  
at Cigna.com/healthiergov.
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insuring with Chesapeake Employers:
• Strong relationships with both 

agent-represented and direct municipal 
customers across Maryland

• Competitive prices

• Premium discounts for eligible  
safe policyholders

• Local safety and claims services

• Convenient, easy, fast & secure  
online services

• Dependable and responsive  
customer service

• Corporate dividend program  
for qualifying policyholders

Chesapeake Employers’ Strategic Business Unit (SBU) team is 
focused on providing a “high touch, professional level” of customer 
service to Maryland’s municipalities and counties. It is our local 
and expert workers’ comp insurance professionals like 
Tammy Longan, SBU Director, who truly make the difference 
for our customers. 

Tammy Longan



FUNK & BOLTON, P.A.
Funk & Bolton is an AV-rated, Mid-Atlantic-based law firm practicing primarily in five areas: 
commercial litigation, insurance regulation, local government law, government relations and 
creditors’ rights. We provide counseling, litigation and legislative services to insurers, health 
maintenance organizations, managed care organizations, health plans, dental plans, counties, 
municipalities, businesses and trade associations. Visit us online at www.funkandbolton.com.

GLICKSMAN CONSULTING
Glicksman Consulting, LLC provides actuarial services to self-insureds. Our specialty is  
public entities. Services include GASB Statement No. 10 reserve studies, funding, cost 
allocation and help with selecting self-insured retentions. Call 561.866.9371 or email 
SGlicksman@GlicksmanConsulting.com.

HCA ASSET MANAGEMENT, LLC 
We are a national appraisal firm serving pooling, governmental and educational markets. 
Specialized property valuation and data collection / reporting for insurance purposes, 
uniquely focused on complex risks such as utility and historic exposures.  Please visit us 
online at www.hcamgt.com.
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JOHNS EASTERN COMPANY, INC.
Johns Eastern Company, Inc. has been in business since 1946.  Their professional services 
range from claims-related field investigation to all levels of third party administration.  They 
handle and manage all lines of claims (workers compensation, auto, general liability and 
property) for various types of organizations within the insurance industry.  Please call us at 
410.290.3942 or visit us online at www.johnseastern.com.  

KARPINSKI, CORNBROOKS & KARP, P.A.
Karpinski, Cornbrooks & Karp, P.A., is an AV-rated law firm with expertise in providing legal 
services to local governments and the business community.  The firm primarily focuses on 
defending counties, municipalities and their officials and employees in litigation involving 
civil rights, employment discrimination and state tort litigation.  The firm also acts as general 
counsel to a number of municipalities and provides consultation services and specialized 
projects to the local governments across the State.  Please visit us online at http://kcklegal.com.

LEGAL RESOURCES
Legal Resources has been providing their comprehensive legal services plan since 1991. Legal 
Resources is the largest provider of legal benefits in the Maryland, Virginia, and Washington 
DC area and also provides coverage for employees outside this area through one of the 
largest law firm networks nationwide. Legal Resources is a legal services plan which enables 
employees and their dependents to select a highly regarded local law firm to provide legal 
coverage for a wide range of legal issues. The most common and widely needed legal services 
are covered at 100%, meaning the member and their dependents pay no attorney fees while 
more complicated legal matters are covered under a deeply discounted fee schedule. Visit us 
online at www.legalresources.com.

M&T BANK
M&T Bank is considered one of the country’s most highly regarded regional banks. You’ll 
find M&T Bank to be a reliable bank that’s committed to the communities we serve, and a 
responsive bank that cares about what’s important to you, your family and your business. 
M&T offers a wide array of financial solutions for your personal, business and commercial 
banking needs, designed to accommodate the way you bank today, while helping you build 
financial security for the future. Please visit us online at www.mtb.com.
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Dedicated and experienced attorneys, proud to serve LGIT and its 
members. 

Karpinski, Cornbrooks & Karp, Sun Trust Building, 120 East Baltimore Street, Suite 1850, 
Baltimore, Maryland 21202. Call us at 410-727-5000 or visit us online at kcklegal.com 

• Local Government Law &
Litigation

• Municipal Law

• Civil Rights Defense

• Land Use and Zoning
Litigation

• Employment Litigation
Defense

• General Liability and
Insurance Defense

• Appellate Practice



METLIFE
Metropolitan Life Insurance Company opened for business in 1868. We began providing 
group insurance in 1917. During this time, we have gained a tremendous amount of 
experience and knowledge in servicing our public sector customers, making us uniquely 
qualified to serve public entity organizations.  Our experience within the public sector 
includes a broad range of customers such as educational institutions, employee trust funds, 
governments and government agencies. We have a team designated to working with cities, 
counties, states, unions and other public entities of all sizes, made up of industry experts 
experienced in understanding the unique requirements of employers in the public sector.  As 
of today, we currently cover over 3,500 public sector entities with over 8 million employees 
and their families covered.

NILES, BARTON & WILMER, LLP 
Niles, Barton & Wilmer, LLP is one of the most seasoned law offices in the United States. 
Originally founded in 1838, Niles Barton is a full-service, AV-rated Mid-Atlantic law firm 
focusing on commercial disputes, insurance litigation and regulation, corporate/commercial 
law, employment, commercial real estate, estates and trust, and appellate law. We represent 
public companies and closely-held businesses, insurance companies, health and educational 
institutions, banks and other financial services companies, investment firms, developers, non-
profits and trade associations. Visit us online at www.NilesBarton.com.

PSA INSURANCE & FINANCIAL SERVICES, INC.
PSA is the Mid-Atlantic region’s leading independent insurance brokerage and risk 
management firm, providing employee benefits, human resource consulting, risk 
management and personal insurance solutions. We’ve been assisting clients in growing  
and protecting their assets since 1928. With our vast knowledge, experience and resources, 
we can provide national-caliber capabilities with local service. PSA is the exclusive broker 
partner/distributor for LGIT Health. We are a Maryland based company with offices in  
Hunt Valley, Rockville, and Snow Hill, Maryland.  At PSA, we are privileged to serve a client 
base of government entities, professionals and accomplished individuals with whom we’ve 
built solid relationships based on trust, partnership and understanding.  Visit us online at 
www.psafinancial.com/LGIT.
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RALCO PRODUCTS
Since 1954, Ralco Products Co. has been providing creative and unique promotional products 
at discounted prices with excellent hands-on service.  Please call us at 410.602.1700 or visit 
us online at www.ralcoproducts.com.

RIMKUS CONSULTING GROUP, INC. 
Rimkus Consulting Group, Inc. is a worldwide provider of forensic consulting and 
architectural and engineering services to insurance companies, law firms, corporations, 
and government agencies. Rimkus assists clients in the responsive and timely resolution of 
claims and disputes, as well as restoration design services, facilities risk assessments, and 
due diligence property condition assessments. For more than 35 years, the company’s team 
of professional engineers, architects, scientists, and technical specialists has been recognized 
for its commitment to service excellence by local, national, and international business 
communities. For more information, visit www.rimkus.com.
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SERVPRO OF ANNAPOLIS 
SERVPRO is a Franchise System with over 1800 offices and more than 50 years of experience 
in Fire, Water and Biohazard cleanup and restoration. Our focus on training, integrity and 
customer service has made us #1 in the restoration business and a trusted partner of the 
commercial and residential insurance industry. Visit us online: Servproannapolis.com

UNITED STATES INSURANCE SERVICES (USIS) 
UNITED STATES INSURANCE SERVICES (USIS) has provided a robust suite of commercial 
insurance and surety products since 1958.  As an Agency Partner of Acrisure, LLC, ranked 
Top 10 Insurance Brokerages in the World, we are a one stop shop and are able to service all 
of your insurance needs with access to standard and unique markets at a competitive price.  
It’s been our pleasure to have an exclusive partnership with LGIT since 1999 providing their 
members with products such as Crime, Public Office Bonds, Aviation, Site Pollution Liability, 
Workers’ Compensation, and other specialized/emerging insurance products.  Please visit 
online to learn more about our agency at www.usis-tia.com or contact 410.859.8600.
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The Local Government Insurance Trust 
will provide coverage and risk management services 

at stable and competitive rates through an organization that is 
owned and managed by its local government members.

The staff of the Local Government Insurance Trust 
appreciates you joining us for our 34th Annual Meeting.

We hope to see you next year  
for our 35th Annual Meeting.

O U R  M I S S I O N

7225 Parkway Drive, Hanover, Maryland 21076

443.561.1700 800.673.8231 www.lgit.org


